| present myself as a candidate who will represent and defend employee rights and benefits. | will participate actively to build a strong,
knowledgeable, honest, and hardworking team that represents a unified voice of all EEAS staff.

There is a need for greater recognition and respect for staff as an equal partner with the EEAS in defining the future for ourselves and
our families. The 2016 staff survey proves that fact.

We need to address the huge challenges of the 215t century. In emergency situations, like all other staff, local agents and their families,
MUST be guaranteed protection, safety and security. Procedures like selection and recruitment, appraisal and promotion, rotation,
allowances, salary revision for local agents, failing regionalization process and the weak reclassification process, health insurance, are
major but not the only important issues that we need EEAS to address. For benefit of better EEAS and for the benefit of all of us.
Together we can do this.

Staff must participate in a healthy debates that are crucial to creating a strong internal policies in EEAS when our futures are concerned.
| strongly believe and defend the core principles that are unconditional and non-negotiable including: strong defense of a staff member
when there is breach in individual and group rights and benefits and zero tolerance on harassment and discrimination. | am confident
that my personality, my negotiating and organizational skills, and my experience will enable me to contribute to a strong staff committee.

Thank you for your interest in my candidacy,

Zoran Pesevski
Local Agent in Washington DC Delegation,



