Leave days in Ethiopia ‐ EU Member States
Countries

Days

Ethiopian context

Germany

30

12

France

33 + 11 (RTT)

Italy

31

10

Portugal

25

22

47

Sweden

30

12

42

UK

30

3

33

Spain

25

10

The Netherlands

23 + 25 (RTT)

Belgium

30

Average

Mobility

Total
42
44

10

3

44

9

44

3

51

2

42
43,2
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MESSAGE TO STAFF IN DELEGATIONS ABOUT THE NEW STAFF REGULATIONS

Dear Colleagues,
The changes to Annex X to the Staff Regulations have triggered a number of concerns among
you and we have read with attention the messages you have sent to President Barroso, to
VP/HR Baroness Ashton, to Commissioners Piebalgs and Füle, and to us outlining your concerns.
We have corresponded with staff representatives (Comité local du personnel hors UE / CLP-HU)
on this matter.
In the current political and financial context, changes to the staff regulations were unavoidable.
The measures at stake are part of a package that has been supported by a qualified majority of
Member States in the Coreper, and a very comfortable majority of 73% in the European
Parliament. Even if some of them will require some sacrifices from the staff, at the end of the
day, the compromise agreed delivers a reasonable and acceptable balance between the
Commission proposal, staff interests as well as the positions of the Council and of the European
Parliament.
Apart from the annual leave entitlement, almost all the special rights for Staff in Delegation
outside EU have been maintained (installation allowance, taking up duty ticket, moving,
housing, annual travel, local conditions allowances, weightings coefficients, school allowances,
full medical cover, accident insurance to family, rest leaves, etc.).
The most significant change is the reduction in annual leave. This proposal was supported by
both Parliament and Council after having been first raised by the European Parliament in the
JURI report from April 2012. This change is justified on the grounds that 42 working days as
basic right of annual holidays in any EU delegation is no longer defensible to the European
taxpayer. However, given the importance of the change, we welcome the principle of a
transitional period, as foreseen in the new staff regulations. Furthermore, the staff regulations
allow for additional leave days for other factors like age and seniority to be determined by
common agreement in the context of the implementing rules. Finally, concerning countries
where conditions are difficult, the new Staff Regulation is still offering enough flexibility,
including through the rest leaves system, to maintain attractiveness.
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Our services will work closely with the Commission's Directorate-General for Human Resources
in drawing up the general implementing provisions (GIPs) for Annex X to the Staff Regulations
and make use of the flexibility offered by the Staff Regulations. All the implementing texts must
be adapted before the end of the year. We will explore all available workable options to
address the very specific circumstances in which colleagues in Delegations find themselves.
You should be in no doubt that we highly value your contribution to the work of the European
Union and that one of our main objectives is to maintain an efficient and motivated network of
staff whatever their status, family situation or place of work may be. Indeed people remain the
most important asset of the Commission / EEAS.
Naturally, we will keep you fully abreast of any progress we make. To that end we will remain in
close contact with the EEAS Staff Committee and CLP HU in the development of the GIPS in the
coming months.

With best wishes,

David O'SULLIVAN
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